Personal Social Services Inflators.
(All sectors - Local Authority and Independent) for Adults services only.

The PSS Pay Inflator for 2007/08 was 4.5% and was estimated by the Department of Health.  It is calculated using data on rates of hourly pay change for each occupation group in the PSS sector from the Annual Survey of Hours and Earnings (ASHE), published by Office for National Statistics (ONS). The following occupation groups are used for analysis: managers, social workers, nurses, occupational therapists, community and care workers. In addition two support groups were identified: admin/office and ancillary staff. As it was not possible to collect detailed data on all staff working in these groups, it was assumed that their pay increases were in line with the average for England. These pay changes were weighted by the proportion of PSS staff in each group and the different pay levels of each group i.e. that occupation group's share of the total PSS paybill. Pay changes for 2007/08 are projected using an average of the deflated pay changes in the past three years. This assumes that pay increases next year will be in line with the previous trend.

For non-staff revenue, Her Majesty's Treasury's (HMT) GDP deflator is used to deflate prices and was 2.9% for 2007/08. This index is a measure of general inflation in the domestic economy. HMT produces the GDP deflator from data provided by the ONS and extends the series to future years by applying forecasts of the inflation rate.
The PSS Pay and Prices results from the weighted sum of two indices: pay index and non-staff revenue index.  The estimate for this was 4.3% for 2007/08.
Each item of expenditure has been uplifted using the appropriate inflator.  Where the item of expenditure is staff costs and no other costs are included, the pay index has been used.  This is standard practice in the Unit Costs report.  For all non-staff revenue such as expenditure on provisions, utilities etc, the PSS Prices inflator has been used.  This is the same as the GDP deflator mentioned above.  Where, it is assumed that the item of expenditure includes both staff costs and non-staff revenue, such as staff training, recruitment costs and contingency expenses, the PSS Pay and Prices inflator has been used.

